
 
 

POLICY ON DRUG-FREE WORKPLACE 
 
 

In compliance with this federal requirement, Missouri Baptist University has established the 
Drug/Alcohol Prevention Policy described herein.  This policy program will be distributed at least 
annually to each employee of the University, and to each student who is taking one or more classes for 
any type of academic credit. 
 
3.0.2  Standards of Conduct 
 

1. The following is the University’s official statement of the standards of conduct expected of its 
students and employees and the University’s commitment to, and action toward, ensuring a 
drug-free and alcohol abuse-free school and campus. 

2. The possession and use of alcohol by persons less than twenty-one (21) years of age is, 
according to Missouri law, unlawful.  University policies generally prohibit the use of alcohol by 
students and employees on campus and during working hours.  Students and employees are 
prohibited from unlawfully manufacturing, distributing, selling, possessing, or using any illicit 
drugs or alcohol in the workplace. 

3. All students and employees of Missouri Baptist University are required, as a condition of 
admission to, or of enrollment or employment to comply with these rules.  The University will 
impose disciplinary sanctions on employees violating this policy consistent with local, state, and 
federal law up to and including termination of employment and referral for prosecution. 

4. Employees, as a condition of continued employment, must notify the Payroll and Benefits 
Administrator of the University of any criminal drug status conviction occurring in the workplace 
no later than five (5) days after such conviction.  A felony drug conviction resulting from work 
place activity will result in immediate termination. 

5. All employees convicted under a criminal drug statute must refer themselves to an approved 
drug abuse assistance or rehabilitation program.  Notifications of the date of entry and the date 
of successful completion of such program should be made to the appropriate Area Head.  Any 
employee failing to voluntarily undergo professional counseling will be subject to corrective 
action, which could include suspension and/or dismissal. 

6. Employees who are experiencing difficulties related to substance abuse may avail themselves of 
on/off campus counseling, off campus self-help groups, or residential treatment 
centers.  Contact the Vice President for Student Development for further information or 
referral. 

 
 
 
 
 


